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INTRODUCTION  

 
 The study of the field of entrepreneurship aims to develop individual 

entrepreneurial abilities through the knowledge and skills needed to start and maintain a 

business. Meanwhile, students' entrepreneurial intentions focus on realizing business 

sustainability, which is supported by innovation and entrepreneurial creativity. Startup 

ventures are a way to create businesses that measure their social impact in a sustainability 

assessment system [1]. Innovation is an important part of shaping creativity to be an 

important indicator in economic and social development. This can indirectly meet the needs 

of individuals and society, thus supporting the development of student businesses to 

encourage sustainability. The main driver in creating a sustainable business opportunity is 

the entrepreneurial intention among students. Adequate human resources are needed to 

support students' business performance in the future. Based on the results of a study, it 

shows that students' entrepreneurial intentions are influenced by individual attitudes and 

the ability to adapt to technological advances to create sustainable businesses [2]. As an 

effort to encourage the sustainability of a business, it is carried out through environmentally 

friendly human resource management activities, such as increasing awareness about the 

environment, and recycling, aiming to optimize sustainable economic development.  
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Business sustainability is a concept that makes business 
beneficial for the economy and the environment and 
people's lives. One of the indicators of business 
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that are expected to produce sustainable business 
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owned by students. If you have optimized good business 
performance, so that in the future it can increase business 
sustainability among entrepreneurial students. 
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Green HRM (GHRM) plays an important role in business sustainability and can 

support the growth of startup businesses through effective human resource management. 

HRM plays an important role in startup growth by paying attention to the perspectives of 

entrepreneurs and employees [3]. Strategic human resource management (HRM) can 

integrate the concept of environmental sustainability into business startups by embedding 

sustainability into a performance management system that evaluates employees' 

contributions to environmental goals. Employee involvement through communication, and 

participation, as an effort to increase commitment to environmental sustainability [4]. Good 

human resource management, especially Green HRM can help in improving business 

orientation and superior performance. Social commitment and sustainable business are the 

responsibilities of students who run startups [5]. Implementing Green HRM will support 

the realization of a healthy and competitive business environment. If this is achieved, then 

student business performance will also be optimal [13]. 

Student business performance can be indirectly influenced by entrepreneurial 

intentions and the implementation of Green HRM. Sustainable entrepreneurship 

emphasizes individual actions, relationships, and opportunities. Student business startups 

support a good business organizational culture and must improve the performance of Green 

HRM through HR practices that promote business sustainability. The development of these 

startups is also influenced by technology and innovation that helps improve operational 

efficiency, product differentiation, and organizational development [6]. Along with the 

proliferation of business competitors, HRM optimization is important for more sustainable 

organizational management. This needs to be in line with optimizing environmental 

performance in organizations that focus on sustainable development [7]. Efforts to improve 

student business sustainability are carried out by optimizing performance and 

implementing Green HRM to strengthen entrepreneurial intentions, especially student 

entrepreneurship at UniKL Business School Malaysia (UBis UniKL) and the Faculty of 

Science and Technology, Duta Bangsa University of Surakarta (FST UDB). Students 

sometimes face obstacles in creating innovative products and building effective human 

resources. Students as agents of change are expected to become young entrepreneurs who 

can interact and collaborate. Another challenge faced at UBis UniKL and FST UDB is the 

lack of optimal entrepreneurial intention and the lack of implementation of Green HRM in 

human resource management for sustainable business development.  

 

 

RESEARCH METHOD  

 
This research uses a quantitative descriptive research method that aims to describe 

studies of the direct and indirect influence of business performance, entrepreneurial 

intentions, and the implementation of green HRM on student business sustainability. The 

population in this study were undergraduate students at UniKL Business School (Ubis) 

UniKL Malaysia in particular and students at the Faculty of Science and Technology (FST) 

UDB Surakarta. The research sample was taken based on the Krejcie and Morgan (1970) 

table which shows a sample size of 380 students. The research implementation began with 

general observations and interviews, before compiling a questionnaire with several 

question items according to the variable items. The process of collecting data through 

literature studies from several relevant scientific research articles and questionnaires was 

carried out using online and offline methods. All respondents provided answers through 

online interviews and continued by filling out questionnaires distributed by the research 
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team. The results of data analysis are described and analyzed based on the results of the 

questionnaire and literature study carried out in this research. 

 

RESULT AND DISCUSSION 

 

 Entrepreneurial intentions are very important for the sustainability of a business so 

that the business always develops, innovates and of course will increase income [8]. Green 

HRM is no less important than entrepreneurial intentions because Green HRM is a 

managerial approach that focuses on human resource practices that support the 

sustainability of the business environment. Entrepreneurial intentions and green HRM have 

been implemented well by students at the Faculty of Science and Technology, Duta Bangsa 

University, Surakarta and students at UNIKL Business School Malaysia. By paying 

attention to these two aspects, students can build a business that is not only financially 

profitable but also contributes to environmental preservation. This can also improve a 

business's image in the eyes of consumers who are increasingly environmentally conscious. 

Before students start a business or business, they should emphasize the importance of the 

mindset of being an entrepreneur. Entrepreneurial intention is one of the determinants of 

student success in running their business. In addition, good human resource management 

is needed, in supporting business sustainability in the future. So that good business 

performance will continue.  

Student entrepreneurs at the Faculty of Science and Technology, Duta Bangsa 

University of Surakarta, Indonesia, and at UniKL Business School Malaysia in running 

their businesses have strong intentions. In addition, with the provision of entrepreneurial 

knowledge, entrepreneurial internship experience, and the support of human resources who 

are committed to a good business, it will provide optimization in realizing sustainable 

business performance. Green HRM is the determinant for oriented business management 

not only to generate profits, but also how student businesses are able to adapt to all existing 

business dynamics. Student entrepreneurs in two faculties carry out their business by 

prioritizing the commitment of entrepreneurial intentions at the beginning of their business. 

So, their business can make a positive contribution in order to support business 

sustainability. This is in line with research [15], that Entrepreneurship Intents can 

encourage students' business achievements in the future. In addition, the implementation 

of Green HRM makes the business environment healthier and more competitive [16]. 

 This was also conveyed by [9], who stated that sustainable attitude indicators such 

as supporting subjective norms, controlling behavior, recognizing adequate opportunities 

and encouraging the triple bottom line have a strong influence on the intention to promote 

sustainability in student entrepreneurship. Entrepreneurship education should develop 

people and entrepreneurial aspirations by equipping individuals with the appropriate 

knowledge and skills to start and sustain a business [10]. This research refers to the theory 

of planned behavior in determining how the factors selected (Innovative, proactive 

personality, need for achievement, internal locus of control, risk taking tendencies, lifestyle 

integration, social networks, recognition of resources and opportunities, attitude towards 

entrepreneurship, subjective norms and perceived behavioral control) influence 

entrepreneurial intentions and behavior of budding entrepreneurs [11].  
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 Therefore, many organizations in most industries are implementing proactive and 

strategic environmental performance programs to gain competitive advantages such as 

green human resource management (GHRM). However, investment in GHRM practices 

will not only have a direct impact on environmental performance, but also have indirect 

effects through several mediating variables due to the underlying nature of the concept of 

environmentally friendly HRM practices [7]. GHRM literature studies pay less attention to 

identifying previous organizational capabilities that can inspire the implementation of 

environmental performance programs [12]. This study shows that the impact of educational 

development support, conceptual development support, and state support on the ability of 

entrepreneurs to carry out green entrepreneurship is positive [13]. GHRM makes a positive 

contribution to environmentally friendly innovation in business. The mediating role of 

environmentally friendly human resources and environmental knowledge is also 

statistically significant [14]. 

Entrepreneurial intentions play an important role in generating new business. 

Attitudes and behaviors are influential in shaping intentions. Entrepreneurial intention 

involves the interaction of entrepreneurial attitude orientation, social capital, and 

psychological capital. The study results show that the orientation of entrepreneurial 

attitudes, social capital, and psychological capital collaboratively and interactively affects 

students' entrepreneurial intentions [17]. Other studies show that Sustainable 

entrepreneurial intentions are influenced by an individual's attitude toward creating a 

sustainable business, the perceived difficulty in carrying out such actions, and subjective 

norms [18]. This study contributes to and expands on previous findings regarding the 

positive relationship between individual sustainability orientation and entrepreneurial 

intention by theorizing about the perceived attributes of the green market as a mediation 

process to translate sustainability beliefs into entrepreneurial intentions [19]. 

Entrepreneurial intentions play an important role in generating new business. 

Attitudes and behaviors are influential in shaping intentions. Entrepreneurial intention 

involves the interaction of entrepreneurial attitude orientation, social capital, and 

psychological capital. The study results show that the orientation of entrepreneurial 

attitudes, social capital, and psychological capital collaboratively and interactively affects 

students' entrepreneurial intentions [17].  The results of other studies show that the intention 

of sustainable entrepreneurship is influenced by the attitude of individuals towards the 

creation of sustainable businesses, the level of difficulty perceived to carry out such actions, 

and subjective norms [18]. This study contributes to and expands on previous findings 

regarding the positive relationship between individual sustainability orientation and 

entrepreneurial intention by theorizing about the perceived attributes of the green market 

as a mediation process to translate sustainability beliefs into entrepreneurial intentions [19]. 

 

CONCLUSION 

 

Entrepreneurial intentions have an important role in supporting business 

performance. When business performance is achieved, it indirectly encourages the 

realization of the sustainability of a business, while still prioritizing innovation and 

business creativity in accordance with market trends. In addition, Green HRM, which 

focuses on clean human resource management practices, is a productive operational 

management management. The existence of entrepreneurial intentions and green HRM has 

been well implemented by student entrepreneurs at the Faculty of Science and Technology, 

Duta Bangsa University, Surakarta Indonesia and UniKL Business School Malaysia 

students. By always maintaining these two aspects, student entrepreneurs can build a 

business that is not only financially profitable but also contributes to environmental 
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conservation. If entrepreneurial intentions and Green HRM have been well realized, it can 

improve the image of a business in the eyes of consumers who are increasingly aware of 

the competitive environment. Because, before students start a business, they should already 

have the mindset of becoming a committed entrepreneur. Entrepreneurial intention is one 

of the determining factors for students' success in realizing optimal business performance. 

So that business sustainability will be achieved in the future,   

Students at the Faculty of Science and Technology, Duta Bangsa University of 

Surakarta, Indonesia, and UniKL Business School Malaysia who are pioneering, and 

running their businesses already have strong entrepreneurial intentions. In addition, with 

the provision of entrepreneurial knowledge, entrepreneurial internship experience, and the 

support of human resources who are committed to the business, they can realize sustainable 

business performance. The application of Green HRM is a determinant of business 

management not only emphasizing profits, but how student businesses are able to adapt to 

fluctuations in market trends and competitive consumer segmentation. According to the 

results of several literature studies on entrepreneurial intentions and support for good Green 

HHRM management, it can inspire the implementation of a healthy business environment 

performance program. This study shows that the impact of supporting the development of 

entrepreneurship education, business intention support, and Green HRM management can 

make a positive contribution to business performance in environmentally friendly 

innovation.  

 

REFERENCES  

 

Di Vaio, A., Hassan, R., Chhabra, M., Arrigo, E., & Palladino, R. (2022). 

Sustainable entrepreneurship impact and entrepreneurial venture life cycle: A 

systematic literature review. Journal of Cleaner Production, 378(August 

2021), 134469. https://doi.org/10.1016/j.jclepro.2022.134469 

Romero-Colmenares, L. M., & Reyes-Rodríguez, J. F. (2022). Sustainable 

entrepreneurial intentions: Exploration of a model based on the theory of 

planned behaviour among university students in north-east Colombia. 

International Journal of Management Education, 20(2), 100627. 

https://doi.org/10.1016/j.ijme.2022.100627 

Boudlaie, H., Mahdiraji, H. A., Jirandeh, M. S., & Jafari-Sadeghi, V. (2022). The 

role of human resource management in the growth of startups: a multiple case 

study from the perspective of entrepreneurs and employees. World Review of 

Entrepreneurship, Management and Sustainable Development, 18(3), 307–

324. https://doi.org/10.1504/WREMSD.2022.122540 

Onyekwelu, R. U., & Nwoke, I. F. (2021). Human Resource Development and 

Employee Performance : A Study of Idemili South Local Government Council 

of Anambra State ( 2006- 2018 ). International Journal of Innovative Social 

Sciences & Humanities Research, 9(2), 41–55. 

Martínez-Campillo, A., Sierra-Fernández, M. del P., & Fernández-Santos, Y. 

(2019). Service-learning for sustainability entrepreneurship in rural areas: 

What is its global impact on business university students? Sustainability 

(Switzerland), 11(19). https://doi.org/10.3390/su11195296 



5thInternational Conference of Health, Science and Technology (ICOHETECH)  

September, 2024 
 
 
 

LPPM Universitas Duta Bangsa Surakarta  422 

 

Petrova, M., Koval, V., Tepavicharova, M., Zerkal, A., Radchenko, A., & 

Bondarchuk, N. (2020). The interaction between the human resources 

motivation and the commitment to the organization. Journal of Security and 

Sustainability Issues, 9(3), 897–907. https://doi.org/10.9770/jssi.2020.9.3(15) 

Ren, S., Tang, G., & E. Jackson, S. (2018). Green human resource management 

research in emergence: A review and future directions. Asia Pacific Journal of 

Management, 35(3), 769–803. https://doi.org/10.1007/s10490-017-9532-1 

Eller, F. J., Gielnik, M. M., Wimmer, H., Thölke, C., Holzapfel, S., Tegtmeier, S., 

& Halberstadt, J. (2020). Identifying business opportunities for sustainable 

development: Longitudinal and experimental evidence contributing to the field 

of sustainable entrepreneurship. Business Strategy and the Environment, 

29(3), 1387–1403. https://doi.org/10.1002/bse.2439 

Al-Abbadi, L. H., & Abu Rumman, A. R. (2023). Sustainable performance based 

on entrepreneurship, innovation, and green HRM in e-Business Firms. Cogent 

Business and Management, 10(1). 

https://doi.org/10.1080/23311975.2023.2189998 

Betáková, J., Havierniková, K., Okręglicka, M., Mynarzova, M., & Magda, R. 

(2020). The role of universities in supporting entrepreneurial intentions of 

students toward sustainable entrepreneurship. Entrepreneurship and 

Sustainability Issues, 8(1), 573–589. https://doi.org/10.9770/jesi.2020.8.1(40) 

Abbas, J., Raza, S., Nurunnabi, M., Minai, M. S., & Bano, S. (2019). The impact 

of entrepreneurial business networks on firms’ performance through a 

mediating role of dynamic capabilities. Sustainability (Switzerland), 11(11). 

https://doi.org/10.3390/su11113006 

Yusoff, Y. M. (2019). Linking green human resource management bundle to 

environmental performance in malaysia’s hotel industry: The mediating role 

of organizational citizenship behaviour towards environment. International 

Journal of Innovative Technology and Exploring Engineering, 8(9 Special 

Issue 3), 1625–1630. https://doi.org/10.35940/ijitee.I3340.0789S319 

Salas-Vallina, A., Alegre, J., & López-Cabrales, Á. (2021). The challenge of 

increasing employees’ well-being and performance: How human resource 

management practices and engaging leadership work together toward 

reaching this goal. Human Resource Management, 60(3), 333–347. 

https://doi.org/10.1002/hrm.22021 

Munawar, S., Yousaf, D. H. Q., Ahmed, M., & Rehman, D. S. (2022). Effects of 

green human resource management on green innovation through green human 

capital, environmental knowledge, and managerial environmental concern. 

Journal of Hospitality and Tourism Management, 52(September), 141–150. 

https://doi.org/10.1016/j.jhtm.2022.06.009 

Boldureanu, G., Ionescu, A. M., Bercu, A. M., Bedrule-Grigoruţă, M. V., & 

Boldureanu, D. (2020). Entrepreneurship education through successful 

entrepreneurial models in higher education institutions. Sustainability 

(Switzerland), 12(3), 1–33. https://doi.org/10.3390/su12031267 

 

 

 

https://doi.org/10.1007/s10490-017-9532-1
https://doi.org/10.1016/j.jhtm.2022.06.009
https://doi.org/10.3390/su12031267


5thInternational Conference of Health, Science and Technology (ICOHETECH)  

September, 2024 
 

 

LPPM Universitas Duta Bangsa Surakarta  423 

 
 

Shah, S. M. A., Jiang, Y., Wu, H., Ahmed, Z., Ullah, I., & Adebayo, T. S. (2021). 

Linking green human resource practices and environmental economics 

performance: the role of green economic organizational culture and green 

psychological climate. International Journal of Environmental Research and 

Public Health, 18(20). https://doi.org/10.3390 /ijerph182010953 

Mahfud, T., Triyono, M. B., Sudira, P., & Mulyani, Y. (2020). The influence of 

social capital and entrepreneurial attitude orientation on entrepreneurial 

intentions: the mediating role of psychological capital. European Research on 

Management and Business Economics, 26(1), 33–39. 

https://doi.org/10.1016/j.iedeen.2019.12.005 

Romero-Colmenares, L. M., & Reyes-Rodríguez, J. F. (2022). Sustainable 

entrepreneurial intentions: Exploration of a model based on the theory of 

planned behaviour among university students in north-east Colombia. 

International Journal of Management Education, 20(2), 100627. 

https://doi.org/10.1016/j.ijme.2022.100627 

Shahid, S. (2022). Individuals ’ sustainability orientation and entrepreneurial 

intentions : the mediating role of perceived attributes of the green market. 

June. https://doi.org/10.1108/MD-01-2021-0151 

 
 

 

https://doi.org/10.3390%20/ijerph182010953

